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§ 10.21 Waiver of compensation rights
invalid.

No official superior or other person is
authorized to require an employee or
other claimant to enter into any agree-
ment, either before or after an injury
or death, to waive his or her right to
claim compensation under the Act. No
waiver of compensation rights shall be
valid.

§ 10.22 Exclusiveness of remedy.
The benefits provided to employees

and to survivors of employees by the
Act constitute the exclusive remedy
against the United States for employ-
ment related injuries or deaths. The in-
jury or death of an employee gives rise
to no right to recover damages from
the United States exclusive of the Act.

§ 10.23 Penalties.
(a) Any employee, beneficiary, offi-

cial superior, representative, or other
person who knowingly makes, or know-
ingly certifies to, any false statement,
misrepresentation, concealment of
fact, or any other act of fraud with re-
spect to a claim under the Act, or who
knowingly accepts compensation to
which that person is not entitled, is
subject to criminal prosecution and
may, under appropriate U.S. Criminal
Code provisions (e.g., 18 U.S.C. 287 and
1001), be punished by a fine of not more
than $10,000 or imprisonment for not
more than five years, or both.

(b) Any employee, beneficiary, offi-
cial superior, representative, or other
person who, with respect to a claim
under the Act, enters into any agree-
ment, combination, or conspiracy to
defraud the United States by obtaining
or aiding to obtain the payment or al-
lowance of any false, fictitious or
fraudulent claim is subject to criminal
prosecution and may, under appro-
priate U.S. Criminal Code provisions
(e.g., 18 U.S.C. 286), be punished by a
fine of not more than $10,000 or impris-
onment for not more than ten years, or
both.

(c) Any person charged with the re-
sponsibility of making reports in con-
nection with an injury who willfully
fails, neglects, or refuses to do so; in-
duces, compels, or directs an injured
employee to forego filing a claim; or
willfully retains any notice, report, or

paper required in connection with an
injury, is subject to a fine of not more
than $500 or imprisonment for not more
than one year, or both.

[52 FR 10505, Apr. 1, 1987]

Subpart B—Notice of Injury and
Claim for Compensation, Ad-
ministrative Procedures

NOTICE OF INJURY OR DEATH

§ 10.100 How to file a notice of injury
or death.

(a) Traumatic injury. An employee
who sustains a traumatic injury which
the employee believes occurred while
in the performance of duty shall give
written notice of the injury on Form
CA–1 to the official superior. If the em-
ployee is unable to give written notice,
it may be given by any person acting
on the employee’s behalf.

(b) Occupational disease or illness. An
employee who has a disease or illness
which the employee believes to be em-
ployment-related shall give written no-
tice of the condition on Form CA–2 to
the official superior. If the employee is
unable to give written notice, it may
be given by any person acting on the
employee’s behalf. If it is impractical
to give written notice to the employ-
ee’s official superior, it may be given
to any official of the employing agen-
cy, or directly to the Office. Form CA–
2 must be accompanied by a statement
from the employee to include:

(1) A detailed history of the disease
or illness with identification of part(s)
of the body affected;

(2) Complete details of types of sub-
stances or conditions of employment
believed responsible for the disease or
illness;

(3) A description of specific exposures
to substances or stressful conditions
including locations, frequency and du-
ration, and

(4) Whether the employee ever suf-
fered a similar condition and, if so, full
details of onset, history and medical
care received with names and addresses
of physicians rendering treatment.

(c) Death. If an employee dies because
of a traumatic injury believed to have
been sustained in the performance of
duty or because of a disease or illness
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